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Heiti verkefnis: Umfang og edli launapjéfnada hja erlendu vinnuafli, umfang, samfélagslegur
kostnadur og afleidingar

Nafn styrkpega: Alpydusamband [slands, félagasmaladeild og hagfraedideild

Utdrattur: islenskur vinnumarkadur hefur tekid miklum breytingum & undanférnum arum.
Efnahagslegur uppgangur hefur leitt til verulegrar fjélgunar starfa og pa sérstaklega i vinnuaflsfrekum
atvinnugreinum a bord vid ferdapjonustu og mannvirkjagerd. Svigrum fyrir innlent vinnuafl til ad
bregdast vid aukinni vinnuaflsporf hradvaxta og vinnuaflsfrekra geira er takmarkad og ljost ad an
adkomu erlends launafélks hefdi islensku atvinnulifi reynst 6mogulegt ad manna aukin umsvif 3
undanfornum arum. Erlendum rikisborgurum a islenskum vinnumarkadi hefur fjélgad mikid sidustu ar,
eru peir nd um fimmtungur allra starfandi og hefur fjoldi peirra riflega tvofaldast & einungis aratug.
Efnahagslegur uppgangur & sér pé dekkri birtingarmyndir. A undanférnum arum hefur malum sem rata
til stéttarfélaga sem tengjast brotastarfsemi 4 vinnumarkadi og launapjéfnadi fjolgad. Brot virdast
fremur beinast ad peim hépum sem sidur pekkja réttindi sin eda eru i veikri stodu til ad seekja rétt sinn,
t.d. ungu félki, adfluttu verkafélki og tekjulagum. Sterkar visbendingar sidustu misseri eru um ad slik
brotastarfsemi beinist sérstaklega ad jadarhépum a vinnumarkadi, erlendu launafélki og ungu félki og
ba helst innan ferdapjénustu og i mannvirkjagerd. Nidurstodur rannsoknar benda til verulegrar
tviskiptingar islensks vinnumarkadar. Annars vegar er meirihluti islensks launafélks sem byr vid ad brot
a kjarasamningum eru fatid eda neer épekkt. Hins vegar er pad veruleikinn sem maetir erlendu
launafdlki, ungu foélki og hinum tekjulaegstu par sem launapjéfnadur hleypur @ hundrudum milljona
kréna ar hvert. Af djapvidtolum ma draga pa alyktun ad margir atvinnurekendur lita a starfsmenn sem
aukakostnad. begar illa gengur eru starfsmenn, laun peirra, onnur starfskjor og launatengd gjold fyrst
til pess ad verda fyrir nidurskurdarhnifnum. Markmidid rannsdknar var ad varpa ljési a umfang
launapjéfnadar hér a landi med sérstakri aherslu a erlent launafélk a islenskum vinnumarkadi. bannig
veeri haegt verdi ad bregdast vid med videigandi adgerdum og lagabreytingum.

Project Title: WHAT GREETS FOREIGN WORKERS IN ICELAND? Wage theft and abuse
Name of Grantee: The Icelandic Confederation of Labour (ASI)

Abstract: The Icelandic labour market has changed a lot in recent years. Years of growth have led to
more jobs, especially in labour-intensive sectors such as tourism and construction. The capacity of the
domestic workforce to meet the increased demand for labour in growing labour-intensive sectors is
limited. Without foreign labour, Icelandic business would not have been able to staff expanded
operations in recent years. Foreign citizens in the Icelandic labour market have become more
numerous through the recent years, and are now a fifth of all workers, doubling in number in just a
decade.

These boom years have had their darker side. Cases of labour rights breaches and wage theft brought
to the unions in recent years have multiplied. Breaches seem to be focused on groups who are less
aware of their rights, or in a worse position to defend them, such as young people, immigrant labour,
and low-income groups. The report concludes that the Icelandic labour market is firmly separated into
two layers. On the one hand, there’s the mainstream reality of nearly no collective agreement
violations. On the other hand, there’s the reality that greets foreign, young and low-wage workers,
where wage theft runs into the hundreds of millions of ISK every year. The aim of the research was to
shed light on the breaches these workers suffer. In this way, it would be possible to respond with
appropriate measures and legislative changes.



